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Udaya Batchu, School Business Administrator/Board Secretary ﬁ

MCSSSDCPS

Business Office

1020 Old Trenton Road ELTA— ROUP
Ham”ton’ NJ 08690 MAKING LIFE EASIER

FOR K12 SCHOOLS

Dear Administrator Batchu,

MCSSSDCPS seeks to procure cost-effective, qualified vendors to provide credentialed, experienced
Paraprofessional and One-to-One Services for identified children in your schools. As a proven and
dedicated partner to schools in New Jersey since 1989, Delta-T Group, Inc. is prepared to fulfill this
need and begin our partnership.

Delta-T Group is an NJDOE Special Education approved agency.

Delta-T Group, Inc., is a national, well-established, financially sound company with deep roots in New
Jersey. We are headquartered outside Philadelphia and are currently providing these services to more
than 200 government agencies and school districts in New Jersey, including several in Mercer County.
At the time of this response, we have more than 300 paraprofessional candidates in our inventory in
Mercer County.

Delta-T Group has the experience, methods, and qualifications that your schools require in a reliable
partner. If you require additional information or have questions, please contact:

Lori Calcaterra, Regional Vice-President

1460 Route 9, Aspen Building, Woodbridge, NJ 07095
800-426-0932 RFP@deltatg.com

Thank you for your consideration, and we look forward to working with you in the 2026-2027 school
year.

Sincerely,

Ms. Bernie Silvan
Vice-President ( >
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Our Organization A

Delta-T Group, Inc. ( \ Q

1460 Route 9, Aspen Building (’
Woodbridge, NJ 07095

Delta-T Group, Inc. (Corporate Headquarters)

950 East Haverford Road
Bryn Mawr, PA 19010 F’ T A- RO l ,P
' digdl ) J ‘

800-426-0932
© MAKING LIFE EASIER
732-636-8024 FOR K12 SCHOOLS

RFP@deltatg.com

company growth.

Today, Delta-T Group, Inc. is a nationwide referral staffing leader in school-based healthcare and
special education services. We are dedicated to making a positive difference in every student’s life.

Delta-T Group has partnered with public and private schools, regional consortiums, intermediate units,
and state agencies to provide school-based pediatric education services.

Our personnel pool includes more than 8,000 of the following professionals to LEAs, school districts,
educational consortia, and other youth-based organizations:

* School Nurses & Health Aides

* Registered Behavioral Therapists, BCBAs

* Instructional Aides, Paraprofessionals and Teacher Assistants, including those supporting special
education classrooms

« Substitute Teachers, Special Education Teachers and other PK-12 Teachers

¢ Child Study Teams, Psychologists, Learning Disability Teacher Consultants, Dyslexia Specialists

» Therapists - Occupational, Physical, Speech & Language

* Support staff including Bus Aides/Monitors, Cafeteria Workers, Clerical/Administrative Staff,
Custodial, Grounds and Maintenance workers

(q
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Our Mission

Delta-T Group’s mission is to provide cost-
effective, reliable, and innovative referral solutions
for the social-services, behavioral-health, allied-
health and special-education fields, for the
betterment of those needing care and support:

* To provide the highest possible quality service
to every client regardless of their size;

* To treat the referred professionals  with
respect and professionalism;

* To achieve perfect referral by matching a
professional’s background with ga client's
needs;

* To deliver a higher level of service than
people have come to expect from the service
industry.

Our Values
Credibility

Acting with integrity and
accountability in all internal and
externdl functions

Commitment

A focus on quality, responsiveness
and passion for giving 100%.

Compassion Creativity

Encouraging new ideas, techniques
and technology to improve and
streamline processes.

Treating all clients and
independent professionals with
respect and understanding.
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Specific Requirements

Contract Term and Renewal

The resulting contract shall be for an initial term of two (2) years, commencing on March 1, 2026, and
concluding on June 30, 2027. Throughout the initjal contract period, Delta-T Group will maintain fyll
operational readiness to provide consistent, uninterrupted paraprofessional staffing services in
accordance with District needs, program requirements, and applicable regulations.

The contract shall include two (2) optional one-year renewal periods, exercisable at the sole discretion
of the District and Subject to mutually agreed-upon terms and continued satisfactory performance. In
the event of renewal, Delta-T Group will leverage its established recruitment pipeline, centralized
credentialing process, and experienced local management team to ensure continuity of services,
staffing stability, and seamless transition across contract terms, without disruption to student support
services or instructional programs.

Delta-T Group s currently staffing more than 4,300 credentialed
\ / paraprofessionals nationwide, including over 900 paraprofessionals
actively serving school districts across New Jersey. This depth of
éxperience enables Delta-T Group to rapidly deploy qualified one-to-one
and building-based paraprofessionals to support students with diverse
academic, behavioral, and medical needs. Our extensive New Jersey
footprint ensures familiarity with state certification requirements, district
expectations, and special education compliance Standards, allowing for
DID Y ou seam/ess- integration into distrit?t program;. Through 'a centraliz'ed
KN 0 w 9 credentialing process, robust recruitment pipeline, and real-time scheduling
E support, Delta-T Group consistently delivers reliable coverage, continuity of
care, and high fill rates for both short-term and long-term paraprofessional

assignments.

Please see our current Education Client list on
the proceeding pages, with Mercer area
schools highlighted in ]

<’c<)"
{
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Please note that this page is confidential business product and should be withheld from any FOIA requests

Current Education Client List

. : Para/ OT/PT Child
Education Client Name BHS | RN | Teach Aid SLP Study

Achievers Early College Prep Charter School X X X
Alpha School, LLC X X
Alpine Learning Group, Inc. X
Atlantic Community Charter School X
Bancroft NeuroHealth X
Barrington School District X
Bellmawr Borough School District X
Benjamin Banneker Preparatory Charter School, Inc. X X
Bergenfield Public Schools X
Berlin Township School District X
Bloomingdale School District X
Bridgewater Raritan School District X
Brookfield Schools X
Burch Charter School of Excellence X
Burlington County Special Services School District X
Camden Prep X X X
Camden's Charter School Network X
Chancelight X
City of Burlington Board of Education X
Clark Township Public School District X

Bassical Academy Charter School of Clifton X X




: : Para/ | OT/PT Child
Education Client Name BHS | RN | Teach Aid SLP Study
Clifton School District X
College Achieve Central Charter School X
College Achieve Paterson Charter School X X
Colts Neck Township School X
Community Charter School of Paterson, Inc. X X X
Cranford Public Schools X
Cresthaven Academy Charter School X X X
Deptford Township School District X
Durand, Inc. X
East Brunswick Department of Recreation X
East Newark School District X
East Orange School District X X X
Eatontown Public Schools X
ECLC of New Jersey X
ECLC of New Jersey Ho-Ho-Kus X
Edgewater Park Township School District X
Educational Services Commission of New Jersey X ]
Egg Harbor Township School District X X X
Elizabeth Public Schools X X
Englewood Public School District X X
Essex Fells School District X
Estell Manor City School District X *J




requests

. ; Para/ | OT/PT Child
Education Client Name BHS | RN | Teach Aid SLp Study

Ewing Township Public Schools X

Fairfield Public Schools X X

Florence Township School District X

Foundation Academy Charter School| X X X

Freehold Borough School District X

Garwood Public Schools X

Gateway School LLC X X X

Glen Rock Public Schools X

Mercer Township Public School X

Gramon School, ELO, Inc., dba X

Gray Charter School, The X

Great Oaks Charter School X X X X X

Hackettstown School District X

Haledon Public School District X X X

Hammonton Town School District X

Harbor School LLC X X

Hazlet Township Public Schools X X

Henry Hudson Regional School District X X X

Highland Park Public Schools X

Hillside Board of Education X X ]

Holmdel Township School District X X l
uvington Board of Education X J

10



: : Para/ | OT/PT Child
Education Client Name BHS | RN | Teach Aid SLp Study
Jamesburg Board of Education X
Jersey City Public Schools Office of Non Public Schools x X
Keansburg School District X
Kipp Camden High School X
Kipp Cooper Norcross Academy X X
Lakeview Learning Center, Inc. X
Lakewood Township School District X X
LEAD Charter School, Inc. X X X X
Leaguers, Inc., The X
Leap Academy University Charter School X X
Linden Public Schools X X
Link Community Charter School X X
Manville School District X
Marble Jams Kids, Inc. X
Maria L. Varisco Rogers Charter School, Inc. X X
Marion P. Thomas Charter School, Inc. X X
Mastery Charter School X X
Medford Township Public Schools X
Middlesex County Magnet Schools X
Middletown Township Board of Education X
Midland Park Public School X X
Millville Board of Education X

11



Education Client Name

Monroe Township Schools

Montgomery Academy School

Montvale Public Schools

Morris County Vocational School District

Morris Hills Regional School District

Morris-Union Jointure Commission School District

Mount Carmel Guild/Catholic Community Services

Mount Holly Township Public School

Mount Olive Board Of Education

New Community Corp.

New Milford School District

New Road School of Ocean County

New Road School of Parlin

Newark Board of Education

North Bergen School District

North Brunswick Township Public Schools

Oakland Public Schools

Our Lady of Czestochowa School

Oxford Township School District

Palmyra Borough School District

Parkside Preschool Number Two, Inc.

Passaic County Manchester Regional High School District




Education Client Name

Paul Robeson Charter School

Pennsauken School District

Pequannock Township Board of Education

Philip's Academy Charter School, Inc.

Pine Hill Borough School District

Pride Academy Charter School, Inc.

Prospect Park School District

Queen City Academy Charter School, The

Rahway Public School District

REED Next

Region v

Ridgefield School District

Ridgewood Public School

Riverside Township Public Schools

Roseville Community Charter School

Runnemede Borough School District

Saint Dominic Academy

Somerset County Educational Services Commissjon

South Bergen Jointure Commission School District

South Bound Brook Public Schools

South Brunswick School District

South Orange Maplewood School District

South River Public Schools




Education Client Name

OT/PT | cChild
Study

Spotswood Board of Education

Springfield Public Schools

Sprouts Academy

Stuart Country Day School of the Sacred Heart

Summit Public School District

Summit Speech School at the F.M. Kirby Center

TEAM Charter Schools - KIPP

Teaneck Community Charter School

The Barack Obama Green Charter High School

The Center for Educational Advancement, Inc.

Thrive Charter School

Toms River Regional School District

Totowa School District

Township of Robbinsville

Union County Teams Charter School

Unity Charter School

Verona School District

Voorhees Township School District

Waldwick School District

Washington Township Board of Education

West Deptford Board of Education

West Orange Board of Education




Education Client Name BHS | RN | Teach Paraf L chia

Aid SLP Study

Westbridge Academy

Willingboro School District

Winslow Township School District

¢ cq"
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Qualifications & Training of Substitutes

One-to-One Paraprofessional Staffing -
Delta-T Group will provide credentialed paraprofessionals to
sSupport the Mercer County Special Services School District’'s
one-to-one student needs. Services are delivered through Delta-
T Group’s established staffing model, which offers flexibility, rapid
scalability, and consistent access to qualified paraprofessional
talent.

Delta-T Group  will recruit, credential, and place qualified
independent contractor paraprofessionals to support students in
accordance with Individualized Education Programs (IEPS),
behavior intervention plans, and District requirements.

Assignments may include:
* Full-day coverage
* Half-day coverage
* Long-term assignments
* Building-based one-to-one paraprofessional placements

Delta-T Group understands the needs of MCSSSDCPS and commits to providing:
 Recruitment and maintenance of an active pool of independent contractor paraprofessionals

BCBA, ECLC of New Jersey, Ho-Ho-Kus, Ny

q
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Licenses and Certification

All paraprofessionals are vetted through Delta-T Group’s centralized credentialing process, which
includes verification of education, experience, background checks, fingerprinting, and completion of all
required New Jersey compliance documentation prior to placement. Paraprofessionals accept
assignments based on availability and qualifications, ensuring appropriate alignment with student

Per the Specific Requirements of this Request for Proposal, Delta-T Group is able to commit to ensuring
all candidates we provide:

* hold a New Jersey educator credential or a substitute-specific credential

* have had a completed criminal history check as required by law from the New Jersey Department of
Education

and student needs.
Delta-T has been especially effective in providing  qualified,
dependable personnel who are well-prepared to work in school-based
settings. Their attention to quality, professionalism, and ongoing
C¢ommunication haqs contributed to a smooth implementation of
services and a positive impact on our school community.”

Assistant SBA, Mariq L. Varisco-Rogers Charter School, Newark NJ

A
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Expertise and Subject skills

Delta-T Group agrees that, whenever possible and feasible, every reasonable effort will be made to
assign substitute paraprofessionals who not only meet all applicable licensure, certification, and
background clearance requirements, but who also possess Ccomparable specialized expertise,
functional skills, and professional competencies to those of the absent paraprofessional.

< e/ . Atthe time of this
proposal, Delta-T Group
- ! = currently has more than
- N 300 paraprofessionals
1 available in Mercer County,
and has more than 600
DID YOU available within a 10 mife
KNOW? radius of Hamilton, NJ.

i
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See what other Collaboratives
have to say about Delta-T Group:

S SOMERSET COUNTY EDUCATIONAL SERVICES COM]VHSSION
WWW.SOMERSETCOUNTYESC.ORG
Mailing Address: 991 Route 22 West, Suite 301 - Bridgewater, NJ « 08807

School Address: 7 Finderne Avenue - Bridgewater, NJ - 08807

ALLISON MooRE, Ep. D, RANDY FLaum COURTNEY DoveR, Ep. D, NICOLE D’AGosTiNg
Principal Principal Assistant Principal Assistant Principal
CHRISTINE MONTEIRO NICOLE CASSAR KELLIE DE SAN
Supervisor of Assessments, Supervisor of Admissions Supervisor of Nonpubli¢/Public
Special Education & Counselors Programs

January 23, 2026

To whom it may concern,

I'am writing to €Xpress my sincere appreciation for the exceptional services provided by Delta T Group.
Over the course of our partnership, Delta T Group has consistently demonstrated a level of quality and
professionalism that sets it apart in the educationa] staffing industry.

The substitute teachers, paraprofessionals, and ABAS/RBTS provided by Delta T Group have proven to
be highly qualified, reliable, and dedicated professionals, Each staff member arrives well-prepared and
ready to contribute meaningfully to our educational environment. Their substitute teachers seamlessly
integrate into our classrooms, maintaining instructional continuity and upholding our academic
standards. The paraprofessionals demonstrate genuine care and competence in supporting our students
diverse learning needs, Additionally, the ABAs and RBTs bring specialized expertise that has been
invaluable in providing targeted behavioral support and intervention,

’

What truly distinguishes The Delta T Group, however, is the outstanding communication and support we
receive from our direct representative, Rocco Genova. Rocco has been exceptional ly responsive to our
needs, consistently going above and beyond to ensure we have the right personnel in place. Hig
proactive approach, attention to detail, and genuine commitment to understanding our specific
requirements have made our collaboration seamless and highly effective. Roceo’s professionalism and
dedication exemplify the superior Customer service that The Delta T Group provides,

The combination of high-quality personnel and excellent Tepresentative support has made The Delta T
Group an invaluable partner to our organization, | wholeheartedly recommend their services to any
institution seeking reliable, professional staffing solutions.

Thank you for your continued excellence in service,

Sing

Dr. Courtney Dover
Assistant Principal

EDUCATIONAL ProGrAMS

PHONE: 908-707-0070 ext. 100« Fax: 908-707-2440 « EMAIL: Mmgmusfa)smngrscﬂ_cqmgsi.;g
SOMERSET ELEMENTARY ACADEMY (K-8) /ALTEI!NA’I'IVE MippLg SchooL (5-8)

SOMERSET SECONDRY ACADEMY 9-12+) / ALTERNATIVE HiGh Scroor, 9-12)

CAREER CENTER (6-12+)/ PATHWAYS (18-21 YO)

NEW DAy ACADEMY (9-12)

NONPUBLIC/PUBLIC PROGRAMS

PHONE: 908-707-0070 ©XL. 555 « FAX: 908-429-3947 » EnarL: kdesan@, Somersetcountyesc.org

19



PROFESSIONAL STAFF &
CORPORATE MANAGEMENT

Delta-T Group will provide dedicated and experienced local and Corporate management staff
responsible for undertaking and overseeing all issues, responsibilities, and duties associated with the
provision of Paraprofessionals — One-to-One Assistants, in full accordance with the Scope of Work and
specifications outlined in this RFP.

Delta-T Group will also implement structured communication protocols with District administrators and
site-based staff, providing responsiveness, accountability, and transparency throughout the contract
term. Any performance concerns, service gaps, or corrective actions will be promptly addressed by

Dermt/Chour 20
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Our Organizational Chart

Scott McAndrews

-

President
Christopher McAndrews Rachana Patel
Executive Vice-President Executive Vice-President
Sales and Service Legal and Human Resources
Lori Calcaterra Rich Casler
. Regional Vice-President Regional Director
. New York & New Jersey New York & New Jersey
E Andrea Paez Daniel Spalango
. Education Director Educational Account Manager
E New York & New Jersey New York & New Jersey
E Mack Ball
: Staffing Coordinator Educational Account Manager
. Mercer County New Jersey
5 Education Recruiter Credentialing Specialist
. Central Jersey New Jersey
~ Billing Specialist
New Jersey
(X
i

1460 Route 9, Aspen Building, Woodbridge, NJ 07095

www.deltatk12.com

Drrta-/ Group
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800-426-0932

21

RFP@deltatg.com



Meet Your Delta-T Group Team

LORI CALCATERRA
Regional Vice-President, Operations

Delta-T Group welcomed Lori to our team in 2000, With 26 years of
dedicated service to Delta-T Group, Lori oversees the company's
daily operations for our New Jersey and New York Markets, driving
strategic initiatives that ensure efficiency, growth, and exceptional
client service. Lori's extensive experience, strong leadership and
education at the University of Rhode Island have been instrumental in
strengthening Delta-T Group's presence and reputation in the region,
consistently delivering high-quality staffing solutions.

Lori’s success is shown every day in the unprecedented increases in
our client base in her markets, the amount of professionals out on
assignment every day and the need to relocate her growing team to a
larger, new office Space in 2025. Under Lori's leadership, our New
Jersey market Surpassed our Philadelphia Metropolitan market to
become Delta-T Group’s highest producing market in 2025,

BERNIE SILVAN
Vice-President, Recruiting & Credentialing

Delta-T Group welcomed Bernie to our team in 2008, With nearly 18
. years of dedicated service to Delta-T Group, Bernie provides
corporate-level leadership over the organization’s recruiting and
credentialing operations.

Bernie plays a key role in the development and ongoing refinement of
Delta-T Group's Recruiting Best Practices, a structured framework
designed to maximize candidate quality, responsiveness, and
retention. This includes continuous monitoring  of sourcing
performance, evaluation of labor market trends, and proactive
identification of new recruitment channels. Under Bernie's leadership,
the recruiting team leverages both direct recruitment strategies and
targeted job board engagement to maintain a robust and diverse
pipeline of qualified paraprofessionals.

1460 Route 9, Aspen Building, Woodbridge, NJ 07095 www.deltatk12.com 800-426-0932 RFP@deltatg.com



RICH CASLER
Regional Director, Education Services

Delta-T Group welcomed Rich to our team in 2016, Rich serves as
Regional Director of Education Services for our New Jersey and New
York markets, providing strategic leadership and operational oversight
for K-12 education ang facilities staffing programs across his region.
Rich has played a key role in the growth and expansion of Delta-T
Group's Custodial and Cafeteria Services, partnering with school
districts to design scalable, compliant staffing solutions that support
safe, clean, and well-run learning environments.

Rich oversees client relations, contract performance, recruiting
Strategy, credentialing, and quality assurance, ensuring reliable
service delivery and rapid response to district needs. With a degree
from Montclair State University, Rich brings a collaborative, results-
driven approach focused on operational excellence, risk mitigation,
and long-term district partnership success.

ANDREA PAEZ

Education Director, New Jersey

Delta-T Group welcomed Andrea to our team in 2008. Andrea has
almost 18 years of dedicated service to Delta-T Group, with a strong
focus on recruitment, staffing, and exceptional customer service.

Andrea brings over a decade of continuity to the Delta-T Group
Education Team in New Jersey. She provides Strategic oversight
and operational guidance to ensure high-quality substitute and
instructional staffing solutions that align with district requirements
and educational objectives. She works closely with school
administrators  ang internal  teams  to support  effective
implementation, ongoing performance monitoring, and continuous
improvement, Her long-standing tenure with Delta-T Group reflects a
deep understanding of district needs, regulatory compliance, and
best practices in education staffing, contributing to consistent service
delivery and strong client partnerships.

M

1460 Route 9, Aspen Building, Woodbridge, NJ 07095 www.deltatk12.com 800-426-0932 RFP@deltatg.com



Dan was selected as the original Educational Account Manager at the
inception of the department, playing a key role in building the
foundation of the Education Division in New Jersey. By supporting its
growth within New Jersey and New York, Dan has been a major
contributor to jts long-term success and stability.

MACK BALL
Education Account Manager, New Jersey
Delta-T Group welcomed Mack to our team in 2024, Mack is a newer

member of our New Jersey team, a key player needed for our record
growth and service expansion in the state.

closely with district administrators, school leaders, and Delta-T
Group’s staffing, recruiting and credentialing teams to coordinate
placements, resolve staffing challenges, and maintain continuity of
services.

environments, Mack plays a critical role in ensuring high fill rates, service reliability, and a positive

partnership experience for the districts he supports.

1460 Route 9, Aspen Building, Woodbridge, NJ 07095 www.deltatk12.com 800-426-0932 RFP@deltatg.com



Cost Effective Paraprofessional and
Substitute Resource Management

management framework designed to maximize coverage, control costs, and ensure full transparency to
the District. Our approach emphasizes documented controls, real-time oversight, and measurable
accountability, reducing financial risk while maintaining consistent service quality.

Written Procedures - Payroll, Personnel, and Budgeting
Delta-T Group implements formal, written corporate procedures governing payroll, personnel
administration, timekeeping validation, invoicing, and budget monitoring. These procedures are
Standardized across g education contracts and customized as needed to align with District
requirements. Key fiscal controls include:

¢ Pre-assignment verification of Credentialing and eligibility to prevent non-billable placements

* District-approved time and attendance validation prior to payroll and invoicing

* Multi-level payroll and billing review to ensure accuracy and compliance

* Segregation of duties between staffing, payroll, and accounting functions

* Ongoing budget monitoring to identify trends, manage utilization, and prevent cost overruns

* Purchase Order management

Accountability and Reporting
Delta-T Group provides clear, actionable accountability reports on a scheduled or as-requested basis to
Support District oversight and decision-makmg. Reports may include:

* Fill-rate and coverage performance by role, program, or school

* Staffing utilization and response-time metrics

* Verified hours worked and payroll reconciliation Summaries

¢ Cost tracking aligned to approved budgets and contract terms

* Credential and compliance status reporting
Reporting is designed to be easy to interpret, auditable, and directly tied to fiscal performance, enabling
the District to monitor cost efficiency, staffing effectiveness, and contract compliance throughout the term
of the agreement.

(Q
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Paraprofessional Development & Direction

Delta-T Group is committed to encouraging and supporting the well-being, professional growth, and
preparedness of all contractor paraprofessionals and substitutes assigned under this contract. Our

conduct, student confidentiality, mandatory reporting obligations, and school-based workplace
standards.

These modules (and their respective course certifications) are available for
paraprofessionals of all experience levels (new, self-study, new to us) and as refreshers
or ongoing education.

Paraeducator Online Training .-.....

Complated  Required  Not Started -progress
Viewng 151 racarcy

ore

PARA 101 Understanding inclusion

Course
PARA 102- Tha Pirst Oay on the job
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Training Program

Delta-T Group recognizes the importance of preparedness,
professionalism, and consistency in paraprofessional performance.
Delta-T Group has established a structured Support framework
designed to promote successful classroom integration and
alignment with MCSSDCPs expectations.

Prior to assignment, paraprofessionals receive assignment-specific
guidance outlining role éXpectations, professiona] conduct
standards, and MCSSDcCPs procedures. This guidance includes
classroom management best practices,  student safety
considerations, confidentiality eéxpectations, andg reporting
protocols, Paraprofessionals are expected to apply their prior
education, experience, and professional judgment while adhering
to all MCSSDCPS policies and school-level procedures.

For newly assigned and/or transitioning paraprofessionals, Delta-T
Group facilitates district-specific onboarding coordination, ensuring

throughout each assignment, Paraprofessionals have access to
dedicated account management staff for real-time questions,
clarification of éxpectations, and issye resolution. Feedback
received from the MCSSDCPS s communicated promptly to
reinforce expectations and support continuous improvement,

This approach balances professional independence with clear
éxpectations and responsive support, allowing paraprofessionals
to transition efficiently into new assignments while minimizing
disruption to instruction and maintaining a positive learning
environment for students.,
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Special Education
Paraprofessional One-to-One

Delta-T Group is currently staffing more than 4,300 credentialed paraprofessionals nationwide, including
over 900 paraprofessionals actively serving school districts across New Jersey. This depth of
experience enables Delta-T Group to rapidly deploy qualified one-to-one and building-based
paraprofessionals to Support students with diverse academic, behavioral, and medical needs. Our

district programs. Through a centralized Credentialing process, robust recruitment pipeline, and real-
time scheduling support, Delta-T Group consistently delivers reliable coverage, continuity of care, and
high fill rates for both short-term and long-term paraprofessional assignments.

T Group has been excellent.
I recommend Delta-T Group services to all School Districts in need.”
Director of Special Services, Willingboro Public Schools

IEP-Relevant Experience Verification

Prior to placement, Delta-T Group verifies each candidate’s education background and relevant
experience in school-based or student-support environments, with particular attention to experience
Supporting students with disabilities. Candidate experience is evaluated against the functional needs
commonly outlined in IEPs, including one-to-one assistance, classroom support, behavioral
awareness, and implementation of teacher-directed instructional and support strategies.

Documentation and Compliance Review
Delta-T Group collects, reviews, and documents all required credentials, background clearances, and
eligibility documentation prior to assignment. Candidate records are centrally maintained and reviewed
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Role-Specific Assignment Matching

Paraprofessionals are matched to assignments based on documented experience relevant to the
Student’s IEP needs, as communicated by the District. Priority is given to candidates with demonstrated
experience in comparable special education settings and one-to-one support environments.
Paraprofessionals are assigned to support the implementation of IEP accommodations and services as
directed by certified instructional or Special education staff, ensuring appropriate role alignment and
compliance.

Ongoing Performance Monitoring and Feedback

Candidate suitability for IEP-related support is continuously assessed through District feedback and
performance monitoring. Any concerns related to consistency, professionalism, or alignment with IEP-
directed responsibilities are addressed promptly through coaching, reassignment, or corrective action in
coordination with the District, ensuring uninterrupted and compliant student support.

ﬁDelta—T Group has been a reliable and consistent partner in supporting
the daily operations of our school. Their team plays a critical role in
ensuring we have the staffing support needed to maintain continuity for
our students and staff
We truly value our partnership with Delta-T Group and highly
recommend their services to organizations seeking reliable, high-
quality staffing solutions.”

HR Manager, Cresthqven Academy Charter School, Plainfield, Nj
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